
3. Procedure for interviewing and evaluation criteria for admission of 
foreign citizens 

 
The interview will take place on August 2-10. 
Prior to the interview, consultations will be organized, the schedule of 

consultations will be developed by the Admissions Committee and approved by the 
rector of TSUL. 

The results of the interview are determined by a rating system, which 
provides for the assignment of points to a foreign citizen (from 0 to 100) and 
recorded in the minutes of the meeting of the special commission, approved by the 
rector of Tashkent State University. 

Foreign citizens who have applied for a bachelor's degree at Tashkent State 
University will be interviewed in terms of determining their worldview, 
professional ability and motivation, general intellectual and spiritual-moral level. 

Admission of foreign citizens is not carried out in the following cases: 
Not coming on the schedule (0 points); 
when scoring 55% or less of the maximum score set in the interview. 
It is forbidden to repeat the interview for the admission of foreign citizens to 

the bachelor's degree of Tashkent State University. 
 

3. Procedure for interviewing and evaluation criteria for admission of foreign 
citizens 
 
The interview (hereinafter - the interview) for the admission of foreign citizens to 
study for a master's degree at Tashkent State University will be held from 1 to 25 
August. 
Interview: 

- professional knowledge and skills in the field of jurisprudence (the ability to 
systematize, consolidate and expand theoretical knowledge and practical 
skills, work with legal sources, interpret and apply regulations, the ability to 
legally accurately assess existing evidence and circumstances to make clear 
legal decisions) ; 

- ability to conduct research (ability to analyze, think, as well as identify 
problems related to jurisprudence, conduct research activities, understand 
basic scientific concepts and methods of research work); 

- level of potential (improvement of knowledge and skills, unconventional 
approach to problem solving, aspiration to work on themselves and improve 
skills, the ability to maximize personal capabilities in order to achieve 
professional maturity, as well as the ability to work in a team and leadership 
qualities); 

to determine the rules and principles of ethics (interest in socio-economic 

problems and issues, the ability to express their position and opinion and act on it, 



intolerance of lies and offenses, tolerance, the presence of high moral standards, 

values) . 

 


