
Does your university as a body measure/track pay scale gender equity? 

 

Ethical Labour, Equal Pay, and Human Rights at TSUL  

Tashkent State University of Law (TSUL) is strongly committed to promoting ethical labour 

standards, decent work, and fair employment conditions across all areas of its activity and 

supply chain. The University’s framework of policies ensures protection from exploitation, 

the promotion of equality, and compliance with international labour principles. 

Policy on Pay Scale Equity 

Tashkent State University of Law (TSUL) is deeply committed to ensuring gender pay equity 

and continuously monitoring salary structures to eliminate wage disparities between men and 

women. In alignment with ILO Convention No. 100 and the Law of the Republic of 

Uzbekistan “On Guarantees of Equal Rights and Opportunities for Women and Men” 

(2019), TSUL has implemented a robust framework for tracking and promoting fair 

remuneration across all employment levels.  

Under the Policy on Pay Scale Equity, the Gender Equality and Female Empowerment 

Policy, and the Policy on Guaranteeing Equal Rights of Workers, TSUL regularly reviews 

gender indicators in monthly salaries and employment data. These analyses are documented 

through an annual report on gender pay indicators, which serves as a key instrument for 

evaluating progress and accountability. 

The University’s Human Resources Department, in coordination with the Trade Union 

Committee and Women’s Council, conducts routine assessments to ensure that salaries 

reflect qualifications, responsibilities, and performance rather than gender or personal 

characteristics. 

Further, TSUL’s Collective Agreement (2023–2026) institutionalizes equal pay for equal 

work, mandating transparent pay reviews and public oversight. Fixed-term positions and 

female representation in academic ranks are closely monitored, with measures introduced to 

increase the proportion of women in leadership and teaching roles. 

Through these systematic monitoring practices, data-driven evaluations, and transparent wage 

adjustment mechanisms, TSUL ensures measurable progress toward closing gender pay gaps 

and achieving equitable employment outcomes in full alignment with UN SDG 8: Decent 

Work and Economic Growth. 

Pay Scale Equity and Gender Equality Policy 

V. Working Process 

TSUL strives to ensure equal pay and equal employment conditions for all staff. The 

University continuously analyses salary structures to identify and address any pay 

disparities through proactive and targeted measures. Efforts to achieve equal employment 

terms for underrepresented genders remain an ongoing priority. 

5.1. Salaries and Terms of Employment 
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https://lex.uz/docs/5167654#:~:text=The%20state%20shall%20guarantee%20women%20and%20men%20equal%20participation%20in,spheres%20of%20state%20and%20public
https://lex.uz/docs/5167654#:~:text=The%20state%20shall%20guarantee%20women%20and%20men%20equal%20participation%20in,spheres%20of%20state%20and%20public
file:///C:/Users/Admin/Downloads/Telegram%20Desktop/Policy%20on%20Guaranteeing%20Equal%20Rights%20of%20Workers


• Salaries are determined in accordance with the University’s pay policy. 

• The number of women employed as professors continues to increase. 

• Fixed-term positions, particularly those held by members of underrepresented 

genders, are closely monitored. 

• Career planning and development opportunities are emphasized during staff 

appraisals. 

• The University supports the balance between parenthood and employment by 

offering flexible arrangements and considerate policies. 

VII. Improving Access to Resources and Services 

Equal access to financial and productive resources is essential for women’s empowerment 

and for achieving sustainable and inclusive growth. TSUL is committed to ensuring that all 

its programmes promote fair access to financial, technical, and educational resources 

for every woman, regardless of age, disability, ethnicity, socio-economic background, or 

place of residence. 

The Policy on Guaranteeing Equal Rights of Workers and the Non-Discrimination Policy 

safeguard the rights of all employees, ensuring a safe, inclusive, and fair working 

environment free from discrimination, harassment, or coercion. These policies apply to all 

staff, students, contractors, and external partners engaged with TSUL.  

In addition, TSUL’s Supplier Code of Conduct outlines strict ethical and social 

responsibility requirements for all suppliers and partners. It explicitly prohibits forced labour, 

modern slavery, and child labour while ensuring compliance with labour laws and 

international human rights standards. The code also promotes fair business practices, 

transparency, and sustainable procurement. 

The University also upholds a dedicated Policy on Pay Scale Equity, which includes the 

Gender Equality and Female Empowerment Policy and Implementation of Gender 

Policy. These measures aim to eliminate wage disparities, improve access to employment for 

women, and promote equal opportunities in career progression and decision-making. TSUL 

regularly monitors gender indicators in monthly salaries and employment data to maintain 

transparency and ensure continuous improvement. 

Implementation of Gender Policy 

Pursuant to the Law of the Republic of Uzbekistan “On Guarantees of Equal Rights and 

Opportunities for Women and Men”, adopted on September 2, 2019, the University has 

introduced measures to ensure the effective implementation of gender equality principles. 

Key Achievements: 

• Additional 4% of places allocated for women within state grant admissions (Cabinet 

of Ministers Decision No. 402, June 23, 2020) 

• 20 women admitted on additional state grants (University Rector Order No. 02-134, 

October 2, 2020) 

https://tsul.uz/media/wbsusaqagp22_28_03_27_10.pdf
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https://tsul.uz/media/mvcfbypgqt43_30_03_27_10.pdf
https://tsul.uz/media/efkekbwxdg35_15_03_27_10.pdf
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By integrating ethical employment standards, pay equity, and anti-exploitation measures, 

TSUL demonstrates its strong commitment to SDG 8 “Decent Work and Economic 

Growth”, particularly full and productive employment and equal pay and eradication of 

forced and child labour. 

An annual report on gender indicators in monthly salaries at TSUL serves as an important 

tool for assessing the effectiveness of the University’s gender equality policies.  

 

 

 

https://tsul.uz/en/general-page/Gender-indicators


 
 

 

 

 

 

 


