Does your university as a body have a policy on pay scale equity including a
commitment to measurement and elimination of gender pay gaps?

TSUL’s Policy on Pay Scale Equity and Gender Pay Gap Elimination

Tashkent State University of Law (TSUL) is firmly committed to ensuring fair and equitable
pay for all employees, fully aligning its institutional framework with national labour
legislation and international standards, including ILO Convention No. 100 on Equal
Remuneration.

Pay equity is formally guaranteed under the Collective Agreement (2023—-2026) concluded
between the University Administration and the Trade Union Committee, which explicitly
provides that “gender equality in pay is ensured in accordance with ILO Convention No. 100,
promoting equal remuneration for work of equal value.” This provision is supported by
transparent wage review mechanisms, periodic monitoring, and public oversight to ensure
accountability and compliance.

TSUL’s Equality, Diversity and Inclusion Policy, Policy on Guaranteeing Equal Rights
of Workers, and Gender Equality and Female Empowerment Policy further reinforce this
commitment by prohibiting all forms of wage discrimination based on gender, age, marital
status, or other personal attributes. These policies mandate fair recruitment, transparent
promotion procedures, and equal access to professional development opportunities.

The University also collaborates closely with the Trade Union (Kasaba Uyushmasi) to
protect labour rights, enhance working conditions, and provide students and staff with
consultation, mentoring, and internship opportunities that prepare them for employment. This
cooperation extends to fostering decent work practices and supporting TSUL graduates in
entering the legal profession.

XV. UTIMOIY SHERIKLIK. KASABA UYUSHMASI
FAOLIYATINING KAFOLATLARIGA RIOYA ETILISHI

15.1. Taraflar  o'zaro batlarida  O‘zbeki: R
Konstitusiyasi, mehnat to'g'risidagi, kasaba uyushmalari to‘g'risidagi K
hujjatlari hamda ijtimoiy sheriklik, hamkorlik, o‘zaro manfaatlami hurmat qilish
tamoyillariga amal qiladi.

v) Kasaba uyushmasi qo‘mitasining Ustavda belgil faoliyatini amalga

15.2. Kasaba uyushmasi qo‘mitasi Ish beruvchi bilan jamoa muzokaralarini olib
borishda va jamoa shartnomasini tuzishda ustuvor huquqqa ega, uning bajarilishi
yuzasidan jamoatchilik nazoratini amalga oshiradi.

153, I‘h hcru\chx Kasaba uyushmasi qn muaumng huquqlarini ¢’tirof etgan
holda uning faoliyatiga har lama ko

15.4. Universitetda Kasaba uyushmasi qo‘mitasi xodi ing huquq va
qonuniy manfaatlarini himoya qiluvchi yagona vakillik organi sifatida tan olinadi.

15.5. Ish beruvchi xodimlaming yagona vakillik organi sifatida Kasaba
uyushmasi go*mitasini tan oladi va:

xodimlarning yozma arizalari Mm|d1 |sh haqidan kamida bir foiz miqdoridagi
kasaba uyushmasi a’zolik badallari iyasi orqali ushlab qolinishi
va pul o'tkazish yo'li bilan 0z vaqtida va to'liq miqdorda, byudjet va b\ udjetdan
tashqari fondlarga majburiy to‘lovlami to‘lash bilan bir vaqtda Kasaba u)u>l\masi
qo‘mitasi hisob ragamiga o*tkazilishini;

a'zolik badallari bir oy muddatdan ortiq vaqt mobaynida o‘tkazilmagan
taqdirda aybdor mansabdor shaxsga nisbatan |numm|\ chora ko'rilishi kafolatlaydi.

O‘zbekiston R blikasi  Adliya vazirligida  2012-yil  15-martda
2342-ragam bilan ro‘xatga olingan Xo‘jalik yurituvchi subyektlaming bank hisob
varaqlaridan pul mablag‘larini hisobdan chiqarish tartibi to‘g'risidagi yo‘rignomaga
binoan universitet hisob varag‘ida mablag’ yetarli bo‘lmagan hollarda kasaba
uyushmasiga a’zolik badallari ijro to‘lov hujjatlari bo'yicha proporsiya asosida
hisobdan chiqariladigan mablag'lar qatoriga Kiritiladi.

15.6. Ish beruvchi:

a) jamoa shartnomasiga kirmagan muhim ijtimoiy-iqtisodiy masalalar bo‘yicha
qarorlar qabul gilishdan oldin Kasaba uyushmasi qo‘mitasi bilan oldindan kelishib
olish;

b) Kasaba uyushmasi qo‘mitasi talab qllg:nda unga mehnat hamda ijtimoiy-
iqtisodiy rivojlanish bilan bog'liq y dan ma’lumotlar tagdim etish;

oshirish uchun uni xonalar, tashkiliy-texnika, aloqa vositalari, kanselyariya mollari
bilan bepul ta’minlash majburiyatlarini oladi.

15.7. Kasaba uyushmasi qo‘mitasi:

a) universitetning unmm\ va lqnsodn) rivojlanish daslurlanm bajarilishiga
ko*‘maklashish, bu borada xodi bbusi va ijodiy faoliyatini qo*llab-quvvatlash
va rivojlantirish;

b) qo‘llanilayotgan mehnatga haq to‘lash tizimi, ish haqi to‘lanishi, jamoa
Shartnomasi bo‘yicha qo*shimcha to‘lovlar berilishi to‘g‘riligini, shuningdek mehnat
muhofazasi va texnika xavfsizligi sharoitlarini yaxshilash bo‘yicha tadbirlar
bajarilishini nazorat qilish;

v) mehnat to‘g‘risidagi qonun hujjatlari ijrosini nazorat qilish, xodimlar
huquqiy savodxonligini yuksaltirishga ko‘maklashish;

g) kasaba uyushmasi a’zolarining mehnat huquqini himoya qilish;

d) xodimlar va ulaming oila a'zolarini dam olishi va Sog‘lig‘ini saqlash

magsadida xodimlarning :\nzalan asosxda O'zbeki: kasaba uyushmalari
Pedcmtsnasx Kcngashl q me’yorlar d ida tegishli
sog‘lomlashtirish lariga  yo‘l 1 bilan lashtirilgan  narxda
ta’minlash;

¢) universitetda mehnat va ishlab chiqarish sharoitlari ahvoli ustidan
jamoatchilik nazoratini tashkil qilish va amalga oshirish;

J)kasaba uvushma5| a’'zolari oraslda mehnat va ishlab chiqarish intizomini
irish va tashkiliy ishlarni olib borish,
kelishmovchilik va mlolarga olib keluvchi vaziyatlami oldini olishga qaratilgan
choralar ko‘rish;

z)turli tanlovlar, sport musobaqalari goliblarini taqdirlash uchun
rag‘batlantiruvchi sovg‘alar va mukofollar ta’ sxs cush

i) O‘zbekiston ~ kasaba  uy i d iyasining  “Ishonch”,
“Ishonch-Doverie” gazetalariga obunani ta’minlash 1shlanm amalga oshiradi.

The University Trade Union regularly reviews salary structures and conducts joint
monitoring with the University Administration and the Honorary Council to detect and
eliminate any potential gender pay disparities. In addition, the Women’s Council provides
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ongoing support and confidential reporting channels for employees who experience
inequality or unfair treatment.

Through its Supplier Code of Conduct, TSUL additionally encourages ethical employment
standards across all institutional and partner activities, ensuring that fair labour practices and
human rights principles are upheld within its network.

It includes guidelines related to:

v Compliance with labour laws

v Environmental responsibility

v Prohibition of child labour

v Prevention of forced labour

v Anti-human trafficking measures

Through these integrated mechanisms, TSUL not only safeguards pay scale equity and
transparency but also actively works toward the measurement and elimination of gender
pay gaps, upholding the principles of decent work, fairness, and inclusivity outlined in UN
SDG 8.




7. Does your university as a body measure/track pay scale gender equity?

Ethical Labour, Equal Pay, and Human Rights at TSUL

Tashkent State University of Law (TSUL) is strongly committed to promoting ethical labour
standards, decent work, and fair employment conditions across all areas of its activity and
supply chain. The University’s framework of policies ensures protection from exploitation,
the promotion of equality, and compliance with international labour principles.

Policy on Pay Scale Equity

Tashkent State University of Law (TSUL) is deeply committed to ensuring gender pay equity
and continuously monitoring salary structures to eliminate wage disparities between men and
women. In alignment with ILO Convention No. 100 and the Law of the Republic of
Uzbekistan “On Guarantees of Equal Rights and Opportunities for Women and Men”
(2019), TSUL has implemented a robust framework for tracking and promoting fair
remuneration across all employment levels.

Under the Policy on Pay Scale Equity, the Gender Equality and Female Empowerment
Policy, and the Policy on Guaranteeing Equal Rights of Workers, TSUL regularly reviews
gender indicators in monthly salaries and employment data. These analyses are documented
through an annual report on gender pay indicators, which serves as a key instrument for
evaluating progress and accountability.

The University’s Human Resources Department, in coordination with the Trade Union
Committee and Women’s Council, conducts routine assessments to ensure that salaries
reflect qualifications, responsibilities, and performance rather than gender or personal
characteristics.

Further, TSUL’s Collective Agreement (2023-2026) institutionalizes equal pay for equal
work, mandating transparent pay reviews and public oversight. Fixed-term positions and
female representation in academic ranks are closely monitored, with measures introduced to
increase the proportion of women in leadership and teaching roles.

Through these systematic monitoring practices, data-driven evaluations, and transparent wage
adjustment mechanisms, TSUL ensures measurable progress toward closing gender pay gaps
and achieving equitable employment outcomes in full alignment with UN SDG 8: Decent
Work and Economic Growth.

Pay Scale Equity and Gender Equality Policy
V. Working Process

TSUL strives to ensure equal pay and equal employment conditions for all staff. The
University continuously analyses salary structures to identify and address any pay
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disparities through proactive and targeted measures. Efforts to achieve equal employment
terms for underrepresented genders remain an ongoing priority.

5.1. Salaries and Terms of Employment
o Salaries are determined in accordance with the University’s pay policy.
e The number of women employed as professors continues to increase.

o Fixed-term positions, particularly those held by members of underrepresented
genders, are closely monitored.

e Career planning and development opportunities are emphasized during staff
appraisals.

e The University supports the balance between parenthood and employment by
offering flexible arrangements and considerate policies.

VII. Improving Access to Resources and Services

Equal access to financial and productive resources is essential for women’s empowerment
and for achieving sustainable and inclusive growth. TSUL is committed to ensuring that all
its programmes promote fair access to financial, technical, and educational resources
for every woman, regardless of age, disability, ethnicity, socio-economic background, or
place of residence.

The Policy on Guaranteeing Equal Rights of Workers and the Non-Discrimination Policy
safeguard the rights of all employees, ensuring a safe, inclusive, and fair working
environment free from discrimination, harassment, or coercion. These policies apply to all
staff, students, contractors, and external partners engaged with TSUL.

In addition, TSUL’s Supplier Code of Conduct outlines strict ethical and social
responsibility requirements for all suppliers and partners. It explicitly prohibits forced labour,
modern slavery, and child labour while ensuring compliance with labour laws and
international human rights standards. The code also promotes fair business practices,
transparency, and sustainable procurement.

The University also upholds a dedicated Policy on Pay Scale Equity, which includes the
Gender Equality and Female Empowerment Policy and Implementation of Gender
Policy. These measures aim to eliminate wage disparities, improve access to employment for
women, and promote equal opportunities in career progression and decision-making. TSUL
regularly monitors gender indicators in monthly salaries and employment data to maintain
transparency and ensure continuous improvement.

Implementation of Gender Policy

Pursuant to the Law of the Republic of Uzbekistan “On Guarantees of Equal Rights and
Opportunities for Women and Men”, adopted on September 2, 2019, the University has
introduced measures to ensure the effective implementation of gender equality principles.

Key Achievements:


https://tsul.uz/media/wbsusaqagp22_28_03_27_10.pdf
https://tsul.uz/media/rvxfcncnes13_57_02_27_10.pdf
https://tsul.uz/media/mvcfbypgqt43_30_03_27_10.pdf
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https://tsul.uz/media/efkekbwxdg35_15_03_27_10.pdf

e Additional 4% of places allocated for women within state grant admissions (Cabinet
of Ministers Decision No. 402, June 23, 2020)

e 20 women admitted on additional state grants (University Rector Order No. 02-134,

October 2, 2020)

By integrating ethical employment standards, pay equity, and anti-exploitation measures,
TSUL demonstrates its strong commitment to SDG 8 “Decent Work and Economic

Growth”, particularly full and productive employment and equal pay and eradication of
forced and child labour.

An annual report on gender indicators in monthly salaries at TSUL serves as an important

tool for assessing the effectiveness of the University’s gender equality policies.
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POLICY ON GUARANTEEING EQUAL RIGHTS OF WORKERS AT
TASHKENT STATE UNIVERSITY OF LAW
1. Purpose
1.1, This policy has been developed for umph jon af Tashkent State Uni
of Law (hereinafier referred to as TSUL).

1.2, TSUL makes & to regulate _qﬂnﬂlda’b’m
1.3, TSUL has developed a set of aimed at sy ng and
the rights of workers.
2. Rationale
TSUL protects the rights of all its workers.
3. Scope
This policy applies 1o all employees at TSUL.
4. Policy
Wﬂ”hmbmhnhm-ﬂqb
meet the | and Employces will not engage in
mmmhm.h"' lihood of d ging y's image and
reputation.
5. Entry into force
This policy is distributed 1o all employees.
Any Employees found 1o be in breach of this policy may be subject 1o the
disciplinary actions by TSUL.

NON-DISCRIMINATION POLICY

Tashkent State Uy ity of Law for employees is itted 10 provide an
cnvironment that s free from dsscrimination and h garding race, color,
religion, national origin, gender, cthnicity, pregnancy, duability, age, sexual
onentation, gender identity, genctic nformation, veteran status or any other status
P d by the C of the Republic of Uzbeki The U y will not
tolerate di or b in any of its programs of acti and is
commutted to prevent and stop d orh b it may occur
at the University or in its programs.

A determination as to whether discrimination or h has d

will be based upon the context in which the alleged conduct occurs.
This policy applies to all employees, students, visitors, volunteers, applicants
dmmuymwhhnwuwdwm-y
and/or b must report it as soon as possible. No student or
qby«hﬂmﬁ-omdlhmkmbﬁam
situation unless it has been reported. To make a report, contact Administration stafl
(+998-71-233.66-36 (1008)) or hri@tsul uz. Reporters may remain anoaymous if
desired.
hnanthnwnuMwWﬂu

delay reporting an allcgation of discrimination of h In additicn, retaks
p—nmmhmﬁumwnhinmumnub
participated m the & gation of a complaint of d o b "
profubited.




